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A federal court authorized this notice. This is not a solicitation from a lawyer. 

If you worked as a Lease Operator for Mewbourne Oil Company (“Mewbourne”) in New Mexico in 

at least one workweek between June 19, 2009 and June 21, 2017 and were paid a salary with no 

overtime pay, you may be a member of a class action lawsuit. 

Your options are explained in this Notice. Please review it carefully. If you want to opt out or 

exclude yourself from the action, you must take action by [60 Days After Notice Date]. 

NOTE: This Notice is not an expression of any opinion by the Court as to the merits of any claims 

or defenses asserted by any party to this action. The Court has made no ruling on who will win the 

lawsuit. 

1. What is the purpose of this Notice? 

The purpose of this Notice is to inform you that a federal court has certified a class action lawsuit 

on behalf of a class, which includes any person who worked as a Lease Operator for Mewbourne 

in New Mexico in at least one workweek between June 19, 2009 and June 21, 2017 and was paid 

a salary with no overtime pay (the “Class”). This Notice advises you of how your rights may be 

affected by this suit, and informs you about the procedure for participating in or opting out of the 

Class.  

Participate in the Class: You do not need to take any action if you are a member of the Class 

and wish to participate in this lawsuit. By participating in the Class, your rights will be 

affected as explained in Section 7 below. 

Opt Out or Exclude Yourself from the Class: If you do not wish to participate in the Class, 

you must follow the instructions in this Notice and submit a Request for Exclusion by [60 

Days After Notice Date], as explained in Section 6 below. Your rights will be affected if you 

exclude yourself, as explained in Section 8 below. 

2. What is this lawsuit about? 

The lawsuit is known as Jonathan Felps, Individually and on Behalf of All Others Similarly 

Situated v. Mewbourne Oil Company, Inc. and D. Drew Greene, No. 18-811-MV/GJF, and is 

pending before the Honorable Martha Vázquez in the United States District Court for the District 

of New Mexico. Jonathan Felps (“Mr. Felps”) and the Class members are the Plaintiffs. 

Mewbourne and D. Drew Greene are the Defendants. 

Mr. Felps claims that Defendants misclassified Lease Operators (also known as Pumpers) as 

“exempt” from the overtime requirements of the New Mexico Minimum Wage Act (the “NM 

Wage Act”). He claims Defendants paid Lease Operators a salary but failed to pay them overtime 

compensation if they worked over forty hours in a week. Mr. Felps is seeking to recover unpaid 

overtime, treble damages, and attorneys’ fees and costs from Defendants on behalf on himself and 

members of the Class. Defendants deny that they violated the NM Wage Act. The Court has not 

yet determined whether Plaintiffs or Defendants are right. 
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3. What is a class action, and who is involved? 

In a class action lawsuit, one or more people or businesses called class representatives (i.e., Mr. 

Felps) sue on behalf of others who have similar claims, all of whom together are a “class.” 

Individual class members do not have to file a lawsuit to participate in the class action or be bound 

by the judgment in the class action. One court resolves the issues for everyone in the class, except 

for those who exclude themselves from the class. 

 

4. Who can participate in the Class? 

The Court has found that the following persons can participate in the Class: 

All of Defendants’ current and former Lease Operators who, in at least one workweek 

between June 19, 2009 and June 21, 2017, were paid a salary with no overtime and who 

worked for Defendants in New Mexico. 

 

5. How do I participate in the Class? 

You do not need to take any action to remain a Class member if you otherwise qualify based on 

the Class definitions in Section 4 and Defendants’ records.  

 

6. How do I exclude myself from (opt-out of) the Class? 

To exclude yourself or “opt out” of the Class, you must act quickly and submit a Request for 

Exclusion to the Class Action Administrator by [60 Days After Notice Date]. The Request for 

Exclusion must contain: (1) the name of this lawsuit, Felps v. Mewbourne, et al., No. 18-811-

MV/GJF; (2) your name; (3) your address; and (4) a statement that you wish to opt out or exclude 

yourself from the Class. A blank Request for Exclusion is attached on page 5 of this Notice. 

 

You may submit the Request for Exclusion via email or mail to the Class Action Administrator at 

the email or mailing addresses listed below.  

 

ILYM Group, Inc. 

P.O. Box 2031 

Tustin, CA 92781 

claims@ilymgroup.com 

 

7. What happens if I stay in the Class? 

If you do not opt out, you will remain a member of the Class if you qualify for it. You will be 

represented by Mr. Felps and his lawyers (identified in Section 12 below), who will make decisions 

and agreements on your behalf concerning the lawsuit. Decisions made and agreements entered 

into by Mr. Felps will be binding on you throughout the litigation, including approving any 

settlement, and deciding all other matters pertaining to this lawsuit. You will be bound by the 

judgment of the Court, whether it is favorable or unfavorable to Plaintiffs, on all issues asserted 
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by Mr. Felps with respect to the Class. You will not be able to bring another lawsuit or claim 

against Defendants for the class claims asserted by Mr. Felps in this lawsuit. 

If the Class recovers money or obtains other relief through their class claims, you may be entitled 

to receive a portion. If the Class prevails, the Class’s attorneys (identified below) will be paid 

whatever attorneys’ fees and costs of litigation that the Court approves. Those fees and costs will 

be subtracted from the recovery obtained from Defendants. The Court will decide what fees and 

costs to award to Class counsel in the event there is a recovery by Plaintiffs. 

 

8. What happens if I exclude myself from (opt out of) the Class? 

If you opt out of the Class, you will not be able to participate in or be affected by any judgment or 

settlement obtained on behalf the Class or be represented by the Plaintiffs’ lawyers. You will be 

free to file your own lawsuit at your own expense, if you so choose. 

 

9. What if I previously received notice of an FLSA Collective Action 

in this case? 

Mr. Felps has also alleged that Defendants have violated a federal law known as the Fair Labor 

Standards Act (“FLSA”) by paying Defendants’ Lease Operators a salary with no overtime pay. 

You may have previously received notice regarding certification of an FLSA Collective Action. 

The Class described in this notice is separate from the FLSA Collective Action. You may still be 

a class member and participate in the Class if you already opted into the FLSA Collective Action. 

And if you did not opt into the FLSA Collective Action, that does not impact your eligibility to be 

a member of this Class. 

 

10. What happens next? 

You have until [60 Days After Notice Date] to opt out of the Class. After that date, you will not 

be allowed to opt out, and the lawsuit will proceed. 

 

11. Can Defendants retaliate against me if I participate in the lawsuit? 

No. Defendants may not and will not retaliate against you in any way for participating in this 

lawsuit. 

 

12. Who will represent me if I participate in the lawsuit? 

The Court has appointed Mr. Felps’s attorneys, the law firm Moreland Verrett, P.C., to represent 

the Class members. The contact information for the attorneys working from this firm is listed 

below: 

 

DANIEL A. VERRETT 
EDMOND MORELAND 

MORELAND VERRETT, P.C. 

700 West Summit Drive  
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Wimberley, Texas 78676 

If you want to be represented by your own lawyer, you may hire one at your own expense. 

 

13. How do I get more information? 

If you have more questions, you can visit www.MewbourneOvertimeLawsuit.com. You may also 

contact the Class Action Administrator for this case at (888) 250-6810, claims@ilymgroup.com, 

ILYM Group, Inc., P.O. Box 2031, Tustin, CA 92781. Complete copies of the pleadings, orders 

and other publicly filed documents in the lawsuit may be accessed for a fee through the Court’s 

Public Access to Court Electronic Records (PACER) system at ecf.dnm.uscourts.gov. 

If you so choose, you may also direct questions to Class counsel, by writing, emailing or calling:  

  

DANIEL A. VERRETT 

EDMOND MORELAND 

MORELAND VERRETT, P.C. 
700 West Summit Drive  

Wimberley, Texas 78676 

Phone: (512) 782-0567 
Fax: (512) 782-0605 

 

Email: daniel@morelandlaw.com 

                edmond@morelandlaw.com  

  

mailto:daniel@morelandlaw.com
mailto:edmond@morelandlaw.com
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REQUEST FOR EXCLUSION FROM CLASS 

I wish to opt out and be excluded from the class in Felps v. Mewbourne, et al., No. 18-811-

MV/GJF.  

 

Signature:   

Printed Name:   

Address:   

   

   

If you wish to be excluded from the Class, email this form to claims@ilymgroup.com or mail it to: 

 

ILYM Group, Inc. 

P.O. Box 2031 

Tustin, CA 92781 


